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Our history is rich; The Pittsburgh Human Re-

sources Association was founded at the turn of 

the twentieth century and has gone through many 

changes, constantly developing new ideas and 

strategies to help the working professional strive 

to be the best. We offer many learning and pro-

fessional development programs and networking 

opportunities for local Pittsburgh professionals.  

Our membership boasts over 1300 members 

which makes us the largest Society for Human 

Resource Management chapter in Southwestern 

Pennsylvania. 

 

At PHRA we are committed to serving the HR 

community by providing superior professional 

development, networking opportunities and edu-

cational resources to enhance the value of the pro-

fession.  In addition to conducting more than 20 

educational events each year and 6-8 networking 

events, PHRA hosts an Annual Conference and 

Exhibition, and publishes a weekly electronic and 

Why should your  

organization become a sponsor? 

Who We Are 

The Pittsburgh Human Resources Association 

2010 Sponsorship Information 

 

We have access to your potential clients!  Our member-

ship includes powerful decision makers in the Pittsburgh 

region.  We can help you reach YOUR organizational 

goals in various ways including: 

 

¶ Build name recognition 

¶ Establish future customers 

¶ Meet face-to-face with key decision makers 

¶ Network with hundreds of HR professionals 

¶ Reach your target audience 

¶ Introduce new products and services 

¶ Strengthen relationships with current  

      customers 



PHRA provides monthly education programs focused on Human Resource related top-

ics for HR professionals wishing to maintain their PHR or SPHR certification or just to 

keep abreast of topics relevant to their profession.  In order to enhance the learning ex-

perience and interaction among participants, classes are limited to 30 students. 

 

PHRA is an ñApproved Providerò through the HRCI credentialing body for the HR profes-

sion, which allows our learning and professional development class attendees to receive 

continuing education credits.   

 

BRAND NEW!   PHRA is now offering Networking Brunch/Lunch Learning & Profes-

sional Development Programs.  Over 80% of the membership survey respondents indi-

cated that they would be interested in this program format in a survey that was com-

pleted in November 2007.  The highest rated topics will be presented at these programs, 

and PHRA anticipates large registration numbers for these programs.   

 

Enhance company image by supporting the education and advancement of the HR pro-

fession!   

2010 Learning and Professional Development 

Sponsorship Packages 

Networking Brunch/Lunch LPD Sponsorship Opportunities 

Choose which Networking Brunch/Lunch 

Learning & Professional Development pro-

gram your company would like to sponsor!  

Please visit our website at   for a listing of up-

coming programs for the year.  

 

 

Contributing Sponsor  $250 (limit- 5 per event) 

¶ 1 Registration to the program (invite your 

sales staff or clients) 

¶ Name on program web page with link 

¶ Name on event programs (if applicable) 

 

Bronze Sponsor ..........$500 (limit- 3 per event)  

¶ 2 Registrations to the program  

¶ Name on program web page with link 

¶ Name on event programs (if applicable) 

¶ Recognition on event signage 

¶ Ability to provide literature and giveaways at 

the program 

¶ 1 year Listing in the Vendor Services  

      Directory  

 

Silver Sponsor .........$1500 (limit- 2 per event) 

¶ 5 Registrations to the program  

¶ Logo on program web page with link 

¶ Logo on all pre-event promotion Logo on 

event programs (if applicable) 

¶ Recognition on event signage 

¶ Ability to provide literature and giveaways 

at the program 

¶ 1 year listing in the Vendor Services  

       Directory            

 

Gold Sponsor .........$3000 (limit- 1 per event) 

¶ 10 Registrations to the program  

¶ Logo on program web page with link  

¶ Logo on all pre-event promotion (electronic 

& print)  

¶ Logo on event programs (if applicable)  

¶ Recognition on event signage 

¶ Logo on name badges for all attendees 

¶ Ability to provide literature and giveaways 

at the program 

¶ Opportunity to introduce the program 

speaker 

¶ 1 year listing in the Vendor Services  

      Directory 

PHRA provides monthly education programs focused on Human Resource related topics for 

HR professionals wishing to maintain their PHR or SPHR certification or just to keep abreast 

of topics relevant to their profession.  In order to enhance the learning experience and interac-

tion among participants, classes are limited to 30 students. 

 

PHRA is an ñApproved Providerò through the HRCI credentialing body for the HR profes-

sion, which allows our learning and professional development class attendees to receive con-

tinuing education credits.   

 

BRAND NEW!   PHRA is now offering Networking Brunch/Lunch Learning & Professional 

Development Programs.  Over 80% of the membership survey respondents indicated that they 

would be interested in this program format in a survey that was completed in November 2007.  

The highest rated topics will be presented at these programs, and PHRA anticipates large reg-

istration numbers for these programs.   



PHRA provides monthly education programs focused on Human Resource related top-

ics for HR professionals wishing to maintain their PHR or SPHR certification or just to 

keep abreast of topics relevant to their profession.  In order to enhance the learning ex-

perience and interaction among participants, classes are limited to 30 students. 

 

PHRA is an ñApproved Providerò through the HRCI credentialing body for the HR profes-

sion, which allows our learning and professioevelopment class attendees to receive con-

tinuing education credits.   

 

BRAND NEW!   PHRA is now offering Networking Brunch/Lunch Learning & Profes-

sional Development Programs.  Over 80% of the membership survey respondents indi-

cated that they would be interested in this program format in a survey that was com-

pleted in November 2007.  The highest rated topics will be presented at these programs, 

and PHRA anticipates large registration numbers for these programs.   

 

Enhance company image by supporting the education and advancement of the HR pro-

fession!   

 

2010 Learning and Professional Development 

Sponsorship Packages 

Bronze Sponsor ..........$125 (limit- 3 per event) 

¶ 1 Registration to the program (invite your 

sales staff or clients) 

¶ Name on program web page with link 

¶ Name on event programs (if applicable) 

¶ Verbal recognition during program 

 

Silver Sponsor ............$200 (limit- 3 per event) 

¶ 1 Registration to the program (invite your 

sales staff or clients) 

¶ Name on program web page with link 

¶ Name on event programs (if applicable) 

¶ Verbal recognition during program 

¶ Ability to provide literature and giveaways at 

the program 

 

Gold Sponsor ..............$550 (limit- 2 per  event) 

¶ 2 Registrations to the program  

¶ Logo on program web page with link 

¶ Logo on all pre-event promotion (electronic & 

print) 

¶ Logo on event programs (if applicable) 

¶ Verbal recognition during program 

¶ Ability to provide literature and giveaways at 

the program 

¶ 1 year listing in the Vendor Services Directory 

 

Platinum Sponsor .......$750 (limit- 1 per  event) 

¶ 4 Registrations to the program 

¶ Logo on program web page with link  

¶ Logo on all pre-event promotion (electronic & 

print)  

¶ Logo on event programs (if applicable)  

¶ Verbal recognition during program 

¶ Logo on name badges for all attendees 

¶ Ability to provide literature and giveaways at 

the program 

¶ Give away raffle at the program 

¶ Program registration list (without emails) 

¶ 1 year listing in the Vendor Services Directory 

Choose which Networking Brunch/Lunch  

Learning & Professional Development program 

your company would like to sponsor!  Please 

visit our website at   for a listing of upcoming 

programs for the year. 

 

2010 Tentative Calendar of Topics* 

 

January 

Six Sigma Approach to HR Management 

 

February 

Increasing the Effectiveness of Training Pro-

grams 

 

Your Employeesô Careers: Your Companies 

Future 

 

March  

Donôt Learn about Safety and HR by Accident - 

Strategic Risk Management and the Bottom 

line.  

 

*Please be advised that these are tentative topics 

and are subject to change based on speak avail-

ability.    

 

Bundle Discounting 

 

Purchase multiple LPD programs to receive a 

discount off the total sponsorship dollar amount! 

 

3-5 Classes ....................................5% discount 

6-11 Classes ................................10% discount 

12 or more Classes .....................15% discount  

 

Individual LPD Program Sponsorship Opportunities 



 

 2010 Networking Event  

Sponsorship Packages 

 

Get exposure for your organization at each 

networking event in 2010 by becoming a Net-

working Events Sustaining Sponsor for just 

$7,500: 

 

¶ 4 Registrations to each Networking Event 

(invite your sales staff or clients)  

¶ Logo on Networking Events web pages 

with click through  

¶ Logo on all pre-event promotion 

(electronic & print)  

¶ Logo on all event programs (if applicable)  

¶ Recognition on event signage  

¶ Ability to provide literature and  

      giveaways at each Networking 

Event  

¶ Give away raffle at each Event  

¶ 4-some at July Golf Event  

       (including 4 dinner tickets)  

¶ PHRA membership for 2  

       employees 

Networking Sustaining Sponsorship Opportunity 

The value of this sponsorship package is 

well over $7,500.  Take advantage of this 

great offer for year-long exposure!  Individ-

ual Events scheduled for 2010 include: 

 

1. February Networking Event  

2. May Networking Event  

3. July Golf Event  

4. Conference Social 

5. October Networking Event  

6. Holiday Party 

At the heart of the Pittsburgh Human  

Resources Association is networking.   

Networking is one of the primary reasons 

members cite for joining.  In order to facili-

tate networking among our members, 

PHRA hosts several social events through-

out the year.  2009 Networking events in-

cluded Cinco de Mayo in May, Skyblast 

with the Pittsburgh Pirates in June, and the 

annual Holiday Party in December.  In ag-

gregate, these events attracted more than 

500 attendees.  PHRA has 1,100 active 

members and we inform each one of our 

Networking Events through various com-

munications throughout the year.   

 

Individual Events scheduled for 2010 include: 

 

1. February Networking Event  

2. May Networking Event  

3. July Golf Event ** 

4. Conference Social 

5. October Networking Event  

6. Holiday Party 

 

**Please note:  Individual event sponsorships 

do not apply to the Golf & Bocce Outing as 

separate sponsorship packages are available 


