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2011 Committee Descriptions
Communications/Social Media

Chair: Jeff Cermak, Gatto and Associates LLC
The Social Media Committee is responsible for developing a strategy for PHRA’s use of social media as a means to connect and engage members, grow the membership base, increase non-dues revenue and position PHRA as the “go to” HR resource in the Pittsburgh region.  The committee will also be engaged in implementing social media use within the PHRA once the strategy is developed.  

College Relations



Chairs:  Mary Kate Bartley   

 



   Meredith Stephenson
The College Relations Committee will focus on helping current HR students make the most of their college experience by engaging their SHRM student chapters and encouraging student participation in projects and events that will encourage their professional development.  College relations activities include hosting a college event, establishing regular contact with student chapters, providing on-campus speakers, and participating in career days/job shadowing.

Conference Committee


Chair: Sam Roffis, CSP
Each year, the Association offers HR practitioners and business leaders a unique opportunity to participate in a conference that brings together thought-provoking keynotes, relevant concurrent sessions and useful resource partners.  While the coordination of the conference begins shortly after the end of prior year’s, the actual activities that go into the building of it are more finite and spread out.  There are many opportunities for planners, doers, short and long-term commitments.

Emerging Trends



Chair: Jackie Mirowitz, Esq. 
HR is not a static discipline.  Though not limited to judicial and legislative developments and actions, these alone make the landscape ever changing.  This committee is the vanguard; looking ahead to monitor trends, compliance issues, and other factors which could potentially affect the way we practice our profession.  The efforts of this committee are captured in the legal updates, white papers, Perspective articles, member surveys and media publications.

Learning & Professional Development
Chair: Jeff Mikula
This committee is responsible for satisfying the intellectual hunger HR professionals have to increase the breadth and depth of their knowledge, whether in a specific HR skill set or more general business acumen.  By identifying member educational needs, the development and coordination of monthly educational programs, and the coordination of the HRCI certification preparation classes, the L&PD committee gives the Association’s members one of the few consistent opportunities in the city to engage in learning specifically geared toward their professional lives.
Membership & Diversity


Chair: Donald Underwood, CIR






Vice Chair:  Patrick Gilchrist
Beyond the desire to bring new members to the Association, this committee also works toward identifying ways to make the PHRA an inclusive organization, to diversify membership and leadership, to serve as a liaison between PHRA and the national SHRM association, and build and maintain relations with the HR student chapters of local colleges.  By conducting new member orientations, monitoring satisfaction of current members and identifying opportunities to partner with other professional groups, the Membership and Diversity committee helps to educate members about the Associations benefits as well as evaluate its efforts to reach its constituencies.

Networking




Chair: Katherine Lebeck
Frequently, the work done in any organization grows from the conversations and efforts of people outside of an individual’s immediate sphere.  Likewise, the opportunities to promote ourselves as professionals come about through the relationships we have built.  The Networking committee expands professional boundaries by planning special events like the annual golf outing and holiday social. At the same time, networking events showcase the talents and efforts of the Association’s volunteers and members.

People Do Matter



Chair: Mary Kohler
The purpose of the People Do Matter Committee is to increase regional awareness of high-performance talent management practices. The committee collaborates with a wide range of business and community leaders to identify outstanding practices, coordinate educational outreach and foster support for the initiative. Nominations for the initiative are taken throughout the year. Finalists are announced in February and final awards are given at a recognition ceremony and dinner in April. The People Do Matter committee collaborates with other PHRA committees to enhance the nomination and recognition process.
