PHRA Learning & Professional Development Committee

Thursday, June 24, 2010, 1:00 PM

Conference Access: 1-866-670-5105, Passcode: 810964

	
	Agenda
	Minutes

	1
	Welcome to New Members/ Introductions

· Thanks for flexibility!
	

	2
	Discussion of past and future events

     a) Recap of past sessions/events

    i.    People Do Matter Awards (5/27). 

ii. Drug and Alcohol session done by Greenbriar (5/28)

iii. Meet your PHRA colleagues (6/9)

iv. How to be a virtual HR director (6/15)
     b) Upcoming events

i. Introduction to Social Networking: Getting Started ...It's Not That Scary!
            July 7, 2010 

            12:00 - 1:00 PM, Interactive Web Session

            Sponsored By: AvantX Corporation

            1 CE Pending Approval
ii.    Understanding the Applications of Social Media in HR

            July 21, 2010, 9:00am - 11:00am

            RiverQuest - Classroom Cruises of River Discovery,   

            Science and Discovery

          www.RiverQuest.org
            1501 Reedsdale Street

            The Cardello Building, Suite 2001

            Pittsburgh, PA 15233

            Approved for 2 CE Credits
ii. From Linkedin to Linked Together/Speed Networking Reception

            August 18, 2010, 3:30 pm - 7:30 pm

            Sigmas Conference Event Center

            1.5 CE Credits Approved


iii. Annual Golf & Bocce Outing (6/25)

iv. PHRA day at Kennywood (7/9)
	· Past sessions/ events provided great networking opportunities, especially “People do Matter Awards” 

· the Drug & Alcohol session was attended by 60 participants
· M. Couch facilitated the “virtual HR director” session (very interactive), the summary of group work results will be posted on the PHRA website

· Introduction to Social Networking will be a Webinar held by Cheryl Paxton, Webex connection will be provided by Shahfar’s company 
· 12 participants registered already (max. 25)

· Focus is on basis introduction to the topic and thus kick-off to social media sequence 

· Remedial course which provides basis to continue on to more advanced courses

· Kick-off session for social media in HR
· 12 out of 30 registered already

· session will be offered not in sequence only

· just 1 registration for now >> more marketing necessary

· Shahfar suggests to connect/cooperate with the Career Development Center in Squirell Hill, because the counselor is doing a lot of seminars regarding LinkedIn >> Shahfar will be contacting them

· Another idea is to connect with Robert Morris University, since they are trying to get very active on Linked In >>Liz will be contacting them

· Linda suggests a cooperation with “Discover Hope” in Cranberry Township, they are working already closely together with the Pennsylvania Professional Employment Network >> Linda will be contacting them

· great networking opportunity, probably THE one to recommend under all PHRA networking events 



	3
	HRCI program update 


	· 40 participants maximum
· usually, the first session is full then drop of participant numbers

· session was opened up to other chapters, e.g., Butler

· all instructors are lined up, most of the instructors are returning

· 16 registered participants so far

	4
	Declined conference proposal submissions


	· declined conference proposals don’t fit with what PHRA members are looking for based on survey results
· Tammy offered help to Linda reviewing remaining proposals 

	5
	Social Media Programming update


	· Shahfar mentions that Antoinette is working with presenters/ reaching out to them 
· Shahfar is working to invite Jason Alba, author of “I am on linked in – now what?” as speaker, could be offered in a Webinar lunch & learn fashion
· Jeff suggests to also contact/ involve UPMC because they were also interested in the topic  
· The Pittsburgh Tech Counsel planned to partner up as well
· Shahfar suggests to also contact other chapters to possibly roll-out the concept on a broader basis
· Jeff will be attending SHRM’s conference in San Diego where the topic will be also presented

	6
	Open Forum

a)  Chip elaborated on his previous suggestions

     Follow-up to last month’s discussion on linking programs to
     HRCI certification. Liz to look at modules and try to link every 
     session to a module. Dan & Vicki to review the session to be
     sure it has been linked to the correct module.


	· Liz indicates that it seems to be rather difficult to link social media programming topics to HRCI certification
· Dan and Vicky will be reviewing the sessions and possibly reaching out to HRCI for support

· Most likely, the sessions will be linked to the HRCI Body of knowledge taking the respective focus topic into account, e.g., “Social Media in the workplace >> linked to legal content)

	
	Next Meeting – Thursday July 15th, 2010 @ 1.00 pm


Learning and Professional Development Committee Quick Facts

Acronyms

LPD – Learning and Professional Development

HRCI - HR Certification Institute, the group that oversees PHR/SPHR professional certification

PHR – Professional in Human Resources

SPHR – Senior Professional in Human Resources)

Committee mission

This committee is responsible for satisfying the intellectual hunger HR professionals have to increase the breadth and depth of their knowledge, whether in a specific HR skill set or more general business acumen by:

· identifying member educational needs, 

· the development and coordination of monthly educational programs, and 

· the coordination of the HRCI certification preparation classes,

the LPD committee gives the Association’s members one of the few consistent opportunities in the city to engage in learning specifically geared toward their professional lives.

Roles
Chair – oversee & support committee processes, support team members, liaison to board/committee/organization, plan agenda, lead meetings

Members – evaluate proposals, kick off LPD sessions, liaison to organization, provide input & ideas on direction, topics, vendors

PHRA Staff – schedule and arrange logistics for LPD sessions, submit proposal for HRCI credit, liaison to vendors, track committee membership, support committee

Significant committee events

· Monthly professional development offerings
· Semi-annual HRCI certification preparation classes
· Annual conference (Sept 21 – 22)
· Annual member survey (Dec – Jan)
Typical LPD learning event lifecycle

1. Idea

2. Proposal submission to Liz

3. Proposal review by 3 team members

4. Submission for HRCI credit by Liz

5. Event scheduled by Liz

6. Event kickoff/coordination by team member

7. Event wrap up, & documentation by Liz

2010 LPD Goals

Maintain the great systems and processes that were put into place previously.

Align through promoting alignment of programs with member interest; keep the survey in front of us.
Partner: We are partnering with CEBS- Certified Employee Benefits Specialists (moved their all-day conference to May 18, 2010) and the Pittsburgh Tech Council (building relationships with strategic talent management). Think of and suggest organizations that you believe may be favorable for us to partner with.
Collaborate: We are going to be working more closely with the other committees; in particular: the Networking Committee; the Conference Committee – reviewing proposals for the conference; Emerging Trends Committee – they are looking for a venue to communicate the emerging trends as they are identified.
a. Improve: The Feedback Form and Submission Form need to be reviewed and improved.  We need to find ways to cut down on email traffic, making it easier to push out information to our population. Linked in is going to be researched as a possible collaboration space – this could be a great venue for us.
