Emerging Trends Committee

Position Summary:

HR is not a static discipline.  Though not limited to judicial and legislative developments and actions, these alone make the landscape ever changing.  This committee is the vanguard; looking ahead to monitor trends, compliance issues, and other factors which could potentially affect the way we practice our profession.  The efforts of this committee are captured in the legal updates, white papers, Perspective articles, member surveys and media publications.

Responsible To:

The members of PHRA

The PHRA President

The PHRA staff (Executive Director and Member Services Coordinator)

Responsibilities 
Legislative Updates

Seek updated legislative information to include on the website (work with the communications committee)

Maintain contact with state legislators and Members of Congress

Monitor state and local government activities and provide timely information on public policy issues to the chapter

Develop and support workshops and seminars that address public affairs issues (work with the LPD Committee to accomplish this goal)

Promote within the chapter increased knowledge and activities for influencing legislation

Work in close cooperation with the State Legislative Affairs Director and SHRM’s Governmental Affairs Department

Inform chapter members about HRVoice programs and how to use the letter-writing feature on the SHRM web site

Book Reviews

Seek book reviews from members that support emerging trends found or write them.  (inform communications committee of these)

White Papers and Best Practices

Seek White Papers (inform communications committee)

Seek best practices (inform communications committee)

Work closely with the Communications Committee to ensure good information is provided for the members for the various forms of communications we have (Newsletter, emails, website, etc)

