People Do Matter Committee

Position Summary:

The purpose of the People Do Matter Committee is to increase regional awareness of high-performance talent management practices. The committee collaborates with a wide range of business and community leaders to identify outstanding practices, coordinate educational outreach and foster support for the initiative. Nominations for the initiative are taken throughout the year. Finalists are announced in February and final awards are given at a recognition ceremony and dinner in April. The People Do Matter committee collaborates with other PHRA committees to enhance the nomination and recognition process

Responsible To:

The members of PHRA

The PHRA President

The PHRA staff (Executive Director and Member Services Coordinator)

Responsibilities 

Site Selection

Select the site of the Award Ceremony.  

Program

Select a keynote speaker

Select an emcee

Develop the program outine

Nomination Process

Update/change nomination form as necessary

Organize distribution and marketing of nomination forms

Select judges to be on the review committee

Sponsorship

Solicit sponsorships for the event. (Develop list, contact them, secure them)  

Write sponsor request letter.  Develop potential sponsor list.  Distribute letters and make phone calls.  Make sure sponsor agreement form is filled out and on file.  Secure details and payment.

Marketing

Help Communications Committee develop communications about the People Do Matter Awards.  Help write information for marketing pieces and press releases.  

Help write articles for Perspectives. 

Promote the People Do Matter Awards in any other way you can (through your own company, clients, acquaintances you have, etc).

Day-of Event

Assist with on-site responsibilities.  Make sure event runs smoothly.

Act as hosts for each finalist that will be in attendance at the event.

