
 
 

2017 Employment Law Day Agenda 
Friday, December 1, 2018 

7:45 – 8:15  Registration, Breakfast and Networking (Cedar Room) 
8:15 – 8:30  Welcome (Cedar Room) 
8:30 – 9:30  Opening Keynote (Cedar Room): Mike Aitken, SHRM, The 115th Congress and the Trump Administration:  The Washington 

Outlook for HR Public Policy.  

The American electorate cast their votes in November, providing the continuation of Republican control of the 115th Congress and 
the election of Donald Trump as the 45th President of the United States. President-elect Trump and Republican leaders of Congress 
have promised to move forward with a very aggressive 100-day agenda, with many issues of importance to the HR profession being 
at the forefront.  Key issues include proposals to repeal and replace the Affordable Care Act, initiatives to reform the tax code, efforts 
on interior immigration enforcement, including worksite enforcement and proposals to expand paid leave and workplace flexibility. 
How will these issues affect employers and employees in your organization, and how can you best engage and prepare for the year 
ahead? This session will provide an up-to-date discussion of current congressional activity, as well as federal regulatory and judicial 
activity. 

9:30  – 9:40  INTERMSSION 
9:40  – 10:55  Session 1 (Aspen Room): Protecting your Company 

and its Employees from the Ravages of Identity Theft. 
Phil Berger and Kim Berger, Legal Shield  
According to the Identity Theft Resource Center, U.S. companies 
and government agencies suffered a record 1,093 data breaches 
last year, a 40 percent increase from 2015. This session will 
discuss the growing threat of identity theft, the different types of 
identity theft, and what employees and companies can do to help 
mitigate their risks and costs. 
 

Session 2 (Birch Room): Sexual Harassment - 
Workplace Investigation. Shelly R. Pagac, Esquire, 
Pietragallo Gordon Alfano Bosick & Raspanti, LLP.  
This session will discuss what a Company’s anti-harassment 
policy should include, and then engage in role playing with 
talent night star Colin Powell to work through the do’s and 
don’ts of conducting workplace investigations.  We will discuss 
recent cases in the news regarding Fox News and Uber and 
what those cases may have taught us about handling these 
claims.   

10:55 – 11:05  INTERMISSION 
11:05  – 12:20  Session 3 (Aspen Room): Transgender Rights in the 

Workplace. Andrew Horowitz, Esquire, Obermayer 
Rebmann Maxwell & Hippel, LLP   
Transgender rights are in the news every day, but what legal rights 
do transgender individuals have in the workplace? This session 
will explore the rapidly developing legal landscape applicable to 
employers of transgender persons in southwestern PA.  
 

Session 4 (Birch Room): Strategies for Reducing 
Risk when Dealing with Sensitive, Uncomfortable, 
and Awkward Situations with Employees. Jennifer 
Betts & Scott Hardy, Ogletree, Deakins, Nash, Smoak & 
Stewart, P.C.   
This presentation will provide some practical insights on 
dealing with problem employees, including: the aromatic 
employee; the whiner; the deflector; the BYOD employee; the 
space invader; the dress code violator; the TMI-er; the all-
around jerk; and more. 

12:20  – 1:30  Lunch (Cedar Room) 
1:30 – 2:45  Session 5 (Aspen Room):  Top 10 Wage-and-Hour 

Problems for Employers. Jennifer Betts & Scott Hardy, 
Ogletree, Deakins, Nash, Smoak & Stewart, P.C.                                                                                                   
Wage-and-hour issues are an ongoing headache for many 
employers – from exemption issues, to meal breaks, to working 
after hours remotely.  This presentation will identify the top ten 
such issues that we are seeing in 2017 as problematic for 
employers.  It will also provide suggestions for how to respond to, 
avoid, and/or alleviate these issues in your workplace. 

Session 6 (Birch Room): What's Trending Now: A 
Report of Recent L&E News and What to Expect in 
2018. Christian Antkowiak, Esquire, and Erin 
McLaughlin, Esquire, Buchanan Ingersoll & Rooney  
This session will provide you with insight into, and analysis of, 
the hottest labor and employment trends.  Armed with a better 
understanding of what's important and what's not, you'll leave 
better prepared to tackle workplace challenges for the 
remainder of 2017 and beyond. 

2:45 – 3:15 Afternoon Snack (Cedar Room) 
3:15 – 4:30 Session 7 (Aspen Room): Avoid the Applicant Ambush: 

Mastering the Legalities of the Pre-Hire Process. Mario 
Bordogna, Esquire, Clark Hill PLC.   
Because of all they manage with their existing workforce, HR units 
small and large commonly overlook the real dangers inherent in 
the pre-hire process. That's a mistake, considering there are 
many. Whether conducting interviews, doing social media 
screening and background checks, handling FCRA compliance, 
considering ban-the-box, or evaluating disability considerations, 
risks lurk everywhere. This engaging session will help master the 
legalities to the pre-hire process in these essential areas and 
more.  

Session 8 (Birch Room):   Retirement Plan 
Management: Fiduciary Liability. Thomas D. Wyatt, 
JD, CFP, Lifetime Financial Growth (LFG) 
The retirement planning market has undergone significant 
changes.  Recently, there has been particular focus on 
fiduciary liability and protections, appropriate expenses and 
plan structure.  At the same time, holistic “financial wellness” 
programs have recently been added to the offerings of many 
of the top 401(k) platform providers.   
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